




















































CREDITS 
As determined by the student's specific program, up to eight credits may be earned by a 
student completing their course of study. First-year students who fall below a 60% average in 
Career Technical course  may not continue instruction in the same program the second year 
and may re-apply in another program. 
The administrator will consider exceptional circumstances. 

GRADING AND EVALUATION 
Evaluation of student progress is an ongoing process throughout the school year. Instructors at 
the 
Buckeye Hills Career Center should attempt to evaluate students based on the individual's 
capabilities and efforts. 
Our objectives are for students to complete the career-technical program (laboratory and 
technical theory) and appropriate academics needed for graduation. Laboratory evaluation 
should reflect skill, knowledge, attitude, and attendance. 
Please consider the benefits of student evaluations: 

1. Provides an opportunity to stimulate or encourage a student to perform to the 
highest potential.
2. Provides an opportunity to appraise a student's performance, attitude, and 
attendance.
3. Provides a mechanism to inform students and parents ofthe student's progress.
4. Assists employers in predicting the probable success of prospective employees.

Grading Scale 
• 
• 
• 

90% to 100% - A - Outstanding work 

80% to 89% - B - Above average work 

70% to 79% - ( -Average work 
• 60% to 69% - D - Below average work
• 50% to 59 % - F - Failing work
• I - Incomplete

Drastic Failure Guidelines 

Categories for grading 
Employability= 10% 

Formative = 50% 

Summative = 40% 

A drastic failure occurs when a student does not earn the minimum grade required for passing 
while numerous interventions have occurred. Two factors for a drastic failure are 70% or less 
attendance not including excused absences or extenuating circumstances OR 60% or more of 
their work is incomplete. 

Drastic failures are determined every nine weeks. Potential extreme shortcomings must be 
reported to the administration two weeks before grade submission. Each intervention strategy 
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The Dean may waive any of these rules after considering extenuating circumstances, especially 
extreme circumstances beyond the student's control. The student's Individual Career Plan and 
credit deficiencies will be considered in the determination. 

Completion of Career-Technical Programs 
There are two options for students completing a two-year program: 

1. by receiving passing grades but failing to meet the requirements for a career-
technical certificate of completion. (Students could graduate from their participating
school if cleared for credits. They would receive a Career Passport for completed
accomplishments.)
2. receiving passing grades in the laboratory and technical theory, an overall average of
60%, and obtaining 90% attendance. (Students would be able to graduate from their
participating high school if cleared for credits and receive a career-technical certificate
of completion and a Career Passport. The Career Passport is a credentialing document
that will present, in a formalized manner, the student's Resume, Credentialing
documents, Verification of Employability Skills, Awards, other certificates, licenses, etc.)

Please note that students do not graduate from the career-technical school but from their 
participating school. The participating schools issue diplomas to those students who meet the 
requirements established by that District for graduation. 
Career-Technical Certificates of Completion are presented to students who meet the 
requirements as established by Buckeye Hills Career Center. 

ACADEMIC RECOGNITION 
Honor Roll 
Honor Roll standing requires a grade of "B" or better. The Honor Roll is compiled at the end of 
each grading period per participating school. 

National Honor Society and National Technical Honor Society 
The purpose of the National Honor Society is to create enthusiasm for scholarships and a desire 
for service, to promote skills, and to encourage development of character. Membership is 
available to eligible juniors and seniors and is based upon scholarship, service, leadership, and 
character. Eligibility is based on NHS and NTHS guidelines. 

Buckeye Bucks Incentive Program 
The incentive program considers attendance, behavior, and lab work completion. Every nine 
weeks, a student will be rewarded for having demonstrated these traits if they: 

1. Has 90% or better attendance.
2. No office referrals
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